PS2008_011 V2014
BER E MR (SO LWV BIERR DR AT ER

International
(] Confederation
of Midwives

Strengthening Midwifery Globally

P{E=E
BHREAHRIZOS LVBIEMDERXE
Mother- and Baby-Friendly Employment Policies for Midwives

de 8
A=

BEROHLIPEMATELTLSE=OHIZ, Z2LDETIH, HEZEMZDEXMEESIVZDAHNR
[T 2EBHLGT77DREVPE#R LG -TWND, TO—AT. ERABKRCPEHDOHIZ, B1E
B, BEAHELERA1RICEIHIHEBER DTS EARLVLEVSHEFL DT ALY,
BICBIFERN., BB T8 FEMICHNT IEERLEZBICL -THITFLATILS,

Rf&

ICM [F, BIEMOERENMBIEOHLIUFFHLAHETRMEL. DEMNBZOHER (B&
UZDDELIR) L DBEFRMEDE®. B EEZ HHRICBABREZTOENZRLG S Z &<,
HEKBREDSASH LVRHICAEICERTEDILIICTEINETHDEEX D,

AR~ DI
SEBRICE. BREAYRICOSLVERBICIIERABTZXBE LI T AEFESLUVE
RAHEDHEILZ., BRFICBENTEH I EMNERIKROLND,

ZDMOBEEXE

Babyfriendly. Creating a mother-friendly workplace.
http://www.babyfriendly.org.nz/fileadmin/documents/going-babyfriendly/Creating%20a%20mother
%20friendly%20workplace%20A33.pdf

Best Start. How to be a Family-Friendly Workplace. Health nexus, Ontario. (Available to download

from www.beststart.org)

Maine General Medical Center. Mother-Friendly Worksite Toolkit. Waterville Maine. (Full toolkit

available to order www.mainegeneral.org)

2008 FE, 'S RAOJ—TOHOEKIFSICTER
2014 &£, TS5 N\EEFESICTREL - &R
REIRELFE : 2020 £



PS2008_011 V2014
BER E MR (SO LWV BIERR DR AT ER

2016 £ AB/HAMEANBXREEH S ABHEEABARDENS. —REFEABRPEFS &

o

ICMEITXEDREXICDVWTIE, ICMOEFIEZBEUEY.

BHADICMIMMEBFRTH 2 BAEERS - BADENS - BAPEF R, ICMOFHEZE CAARECHRUELR.
BAFERDBFEICDVT(E. RXERE THIICMEAAREERS - BAMENS - BANEZR(CRBLET.
RXDEHSIRICDNTIE ICMISER UERFFEZEES T EE0,

BAGEROEHSIAICDVWTI(E. BARBEM=http://www.midwife.or.jp/(C&#E UEREFEZB T2,




